PERFORMANCE AGREEMENT
2022/2023 FINANCIAL YEAR

Made and Entered into by and between

THE EPHRAIM MOGALE LOCAL MUNICIPALITY

Herein represented by
THE MUNICIPAL MANAGER, S.T. MATLADI
(Herein after referred to as the “Employer”)
And

DIRECTOR - PLANNING AND ECONOMIC DEVELOPMENT, P. TJEBANE
ID: 880915 0771 083

(Herein and after referred to as the “Employee”)

For the period
01 August 2022 - 30 June 2023
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The employee of the Ephraim Mogale Local Municipality in his capacity as duly appointed

Director, Planning and Economic Development herein after referred to as the
‘Employee”

Whereas the Employer has entered into a contract of employment with the Employee in

terms of Section 57(1) (a) of the Local Government: Municipai Systems Act, 2000 as
amended.

AND Whereas Section 57(1) (b} of the Act read with the Contract of employment concluded
between the Parties, require them to conclude an annual Performance Agreement;

AND Whereas the Parties wish to ensure that there is compliance with Section 57(4A),
57(4B) and 57(5) of the Act, that they are clear about the goals to be achieved and secure

the commitment of the Employee to a set of outcomes that will secure local government
policy goals;

NOW Therefore the Parties agree as follows:

ABBREVIATIONS

“The ACT"” shall mean the Local Government: Municipal Systems Act, 2000 (Act 32 of 2000
as amended)

CCR - Core Competency Requirements

IDP - Integrated Development Plan

SDBIP - Service Delivery Budget Implementation Plan

POE - Portfolio of Evidence

KPA - Key Performance Area

KPI - Key Performance Indicator

MFMA - Municipal Finance Management Act

REGULATIONS - shall mean the Local Government; Municipal Systems Act

Performance Regulations for Municipal managers and Managers
directly accountable to Municipal Managers, 2006

FINANCIAL YEAR - refers to the 12-month period which the organisation determines as
its budget year.
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1. INTRODUCTION

1.1 This performance contract is between P. Tjebane, the Director, Planning and
Economic Development and S.T. Matladi in her capacity as the Municipal Manager within
the provisions of the delegated powers as stipulated by Council. The contract is for the
2022/2023 financial year only. The expected performance reflected in this contract is based
on the reviewed Integrated Development Plan (IDP) 2022/2023, the Service Delivery and
Budget Implementation Plan (SDBIP) 2022/2023. The afore-mentioned documents have
been adopted as working documents of Ephraim Mogale Local Municipality and therefore,
shall be the basis of performance assessment.

2. PURPOSE OF AGREEMENT

The purpose of this agreement is to:-

2.1 Comply with the provisions of Sections 57(1) (b), (4A), (4B) and (5) of the Systems Act
as well as the employment contract entered into by and between the parties;

2.2 Specify objectives and targets defined and agreed to with the employee and to
communicate to the employee the employer's expectations of the employee'’s performance
and accountabilities in alignment with the Integrated Development Plan {IDP), Service
Delivery and Budget Implementation Plan (SDBIP) and the Budget of the Municipality;

2,3 Specify accountabilities as set out in a performance plan, which forms an annexure to
the performance agreement;

2.4 Monitor and measure performance against set targeted outputs;

2.5 Use the performance agreement as the basis for assessing whether the employee has
met the performance expectations applicable to histher job;

2.6 In the event of outstanding performance, to appropriately reward the employee; and;

2.7 Give effect to the employer's commitment to a performance-orientated relationship with
its employee in attaining equitable and improved service delivery.
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3. STRATEGIC OBJECTIVE

The Director, Planning and Economic Development has the overall responsibility of
ensuring that she shall be, subject to the policy directives of the Council of the Municipality,
responsible and accountable for administratively being in charge of the service delivery
programmes within the planning economic and development and any other functions as may
be delegated to her by the Municipal Manager.

4. COMMENCEMENT AND DURATION

4.1 This Agreement will commence on 01 August 2022 and will remain in force until 30
June 2023 or until a new Performance Agreement, Performance Plan and Personal
Development Plan is concluded between the parties for the ensuing financial year or
part thereof.

4.2 The parties will review the provisions of this Agreement during June each year and
will conclude not later than 31st July of each ensuing financial year a new
Performance Agreement, Performance Plan and Personal Development Plan that
replaces this Agreement.

4.3 This Agreement will terminate on the termination of the employment contract entered
into by and between the parties for whatever reason.

4.4 The parties agree that the contents of the agreement may be revised at any time
during the duration thereof with the purpose to determine the applicability thereof,

4.5 If at any time during the validity of the agreement the work environment alters to the
extent that the contents of the agreement are no longer appropriate, the contents
must by mutual agreement between the parties be revised immediately.
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5. PERFORMANCE OBJECTIVES
5.1 The Performance Plan Annexure "A" sets out:

5.1.1  The performance objectives and targets that must be met by the Employee
and;

5.1.2  The time frames within which those performance objectives and targets must
be met.

5.2 The performance objectives and targets refiected in Annexure "A" are set by the
Employer in consultation with the Employee, and are based on the IDP, SDBIP and
Budget of the Employer and shall include the following:

5.2.1  The key objectives that describe the main tasks that need to be done;

5.2.2 The key performance indicators and means of verification that provide the
details of the portfolio of evidence (POE) that must be provided to show that a
key objective has been achieved;

5.2.3 The target dates that describe the timeframes in which the work must be
achieved;

5.2.4  The weightings showing the relative importance of the key objectives to each
other.

5.3 The Employee's performance will, in addition, be measured in terms of
contributions to the goals and strategies set out in the Employer's IDP.

5.4 The Employer will make available to the Employee such employees as the
Employee may reasonably require from time to time to assist him/her to meet the
performance objectives and targets established in terms of this Agreement:
provided that it will at all times remain the responsibility of the Employee to ensure
that he/she complies with those performance obligations and targets.

3.5 The Employee will at his/her request be delegated such powers by the Employer
as may in the discretion of the Employer be reasonably required from time to time
to enable him/her to meet the performance objectives and targets established in
terms of this Agreement.
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5.6 The Employee acknowledges the fact that the Employer is entitled to review and
make reasonable changes fo the provisions of Annexure "A" from time to fime for
Operational reasons. The Employer agrees that the Employee will pe fully
consulted before any such change is made.

5.7 The provisions of Annexure "A" may be amended by the Empioyer when the

Employer's performance Management system js adopted, implemented and/or
amended as the case may be.

5.8 The Personal Development Plan Annexure “B” setg out the Employee’s personal
development requirements in line with the objectives and targets of the Employer

5.9 Disclosure of Financial Interests Annexure “C* set out the financial interests of the
employee

6. PERFORMANCE MANAGEMENT SYSTEM

agreement-
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6.5.1 The Employee must be assessed against both components, with a weighting of
80:20 allocated to the Key Performance Areas (KPA's) and the Core Competency
Requirements (CCR's), respectively.

6.5.2 Each area of assessment will be weighted and will contribute a specific part to the
total score.

6.5.3 KPA's covering the main areas of work will account for eighty percent {80%) and
CCR's will account for twenty percent (20%) of the final assessment.

6.6 The Employee's assessment will be based on his/her performance in terms of the
Outputs/outcomes (performance indicators) identified as per the performance plan
which are linked to the KPA's, which constitute eighty percent (80%} of the overall
assessment result as per the weightings agreed to between the Employer and

Employee.
KPA Key performance areas (KPA'S) [T Weighting —’
1. Spatial Rationale 45%
2. Biasmi_‘wr“—
Development
(3. | TLocal Economic Development (LED) A%
4 ] Municipal Transformation and Institutional T O NA T T
Development
5. Municipal Financial Viability and 05%
Management
6. Good Governance and Pubiic Participation 10%
TOTAL T 0%
%

6.7 The key performance areas related to the functional areg of Employee shall be
subject to negotiation between the Employer and the Employee.

6.8 The CCRs will make up the other 20% of the Employee's assessment score as
follows:
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7. EVALUATING PERFORMANCE
7.1 Annexure "A" to this Agreement sets out:

7.1.1 The standards and procedures for evaluating the Employee's performance; and
7.1.2 The intervals for the evaluation of the Employee's performance.

7.2 Despite the establishment of agreed intervals for evaluation, the Employer may, in

addition, review the Employee's performance at any stage while the contract of
employment remains in force.

7.3 Personal growth and development needs identified during any performance review

discussion must be documented in a personal development plan as well as the
actions.

7.4 The Employee's performance will be measured in terms of contributions to the
goals and strategies set out in the Employer's 1DP.

7.5 The annual perfermance appraisal must involve:
7.5.1 Assessment of the achievement of results as outlined in the performance plan-

(i Each KPA should be assessed according to the extent to which the specified
standards or performance indicators have been met and with due regard to ad
hoc tasks that had to be performed under the KPA,

(i) An indicative rating on the five-point scale should be provided for each KPA.

(iiThe applicable assessment rating calculator must then be used to add the

scores and calculate a final KPA score.

7.5.2 Assessment of the CCRs-

{(iy Each CCR should be assessed according to the extent to which the specified
standards have been met.

(i) An indicative rating on the five-point scale should be provided for each CCR
(i) This rating should be multiplied by the weighting given to each CCR during
the contracting process, to provide a score.
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(iv)The applicable assessment-

scores and calculate a final CCR score,

rating calculator must then be used to add the

7.5.3 Overall rating is calculated by using the applicable assessment-rating calculator.
Such overall rating represents the outcome of the performance appraisal,

7.6 The assessment of the performance of the Employee will be based on the
foliowing rating scale for KPA's and CCR's:

(Tevel

Terminology

Outstanding
Performance

Performance
significantly
above
expectations

Fully effective

Performance
not fully effective

Unacceptable
Performance

e

Page 12 of 37

Description

Performance far exceeds the standard expected
of an employee at this level. The appraisal
indicates that the Employee has achieved above
fully effective results against all performance
criteria and indicators as

specified in the PA and Performance plan and
maintained this in all areas of

Responsibility throughout the year.

Performance is significantly higher than the
standard expected in the job. The appraisal
indicates that the Employee has achieved above
fully effective results against more than half of
the performance criteria and indicators and fully
achieved all others throughout the year.
Performance fully meets the standards expected
in all areas of the job. The appraisal indicates
that the Employee has fully achieved effective
results against all significant performance criteria
and indicators as specified in the PA and
Performance Plan.

Performance is below the standard required for
the job in key areas. Performance meets some
of the standards expected for the job.

The review/assessment indicates that the
employee has achieved below fully effective
results against more than half the key
performance criteria and indicators as specified
in the PA and Performance Plan

Performance does not meet the standard
performance expected for the job. The review!
Assessment indicates that the employee has
achieved below fully effective results against
almost all of the performance criteria and
indicators as specified in the PA and
Performance Plan, The employes has failed to
demonstrate the commitment or ability to bring
performance up to the level expected in the job
despite management efforts to e€ncourage

Ephraim Mogale Local Municipality

improvement.
_— ]

Score | Assessment Performanm
Score Bonus Ratio

5 75-100% 75-78%=10%
77-78%=11%
79-80%=12%
81-84%=13%
85% + =14%

4 65-74%, 65-66%=5%
67-68%=6%
69-70%=7%
71-72%=8%
73-74%=99%,

3 51-64% No honus

2 31-50 No bonus

1 < than 30% No bonus
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7.7 For purposes of evaluating the annual performance of the Employee an evaluation
panel constituted of the following persons must be established-

7.7.1 The Municipal Manager

7.7.2 Chairperson of the Performance Audit Committee or the Chairperson or
designated performance management specialist of the audit committee in the
absence of a performance audit committee;

7.7.3 Member of the Mayoral or Executive Committee

7.7.4 Mayor and/for Municipal manager from another municipality.

The manager responsible for human resources of the municipality must provide
secretariat services to the evaluation panels.

8. SCHEDULE FOR PERFORMANCE REVIEWS

8.1 The performance of the Employee in relation to his/her performance agreement
shall be reviewed on the following dates with the understanding that reviews in the
first and third quarter may be verbal if performance is satisfactory:

Quarter Period Review date
1 July - September Before end of October 2022
2 October - December Before end of February 2023 (Midyear
Review)
January - March Before end of April 2023
April- June Before end of September 2023 {Annual
Review) J

8.2 The Employer shall keep a record of the mid-year review and annual assessment
meetings.

8.3 Performance feedback shall be based on the Employer's assessment of the
Employee's performance.

8.4 The Employer will be entitied to review and make reasonable changes to the
provisions of the performance plan from time to time for operational reasons on
agreement between both parties.
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8.5 The Employer may amend the provisions of the performance plan whenever the
performance management system is adopted, implemented and/or amended as
the case may be on agreement between both parties.

9. DEVELOPMENTAL REQUIREMENTS

9.1 A Personal Development Plan (PDP) for addressing developmental gaps is
attached as "ANNEXURE B" and shall form part of this agreement,

10. OBLIGATIONS OF THE EMPLOYER
10.1 The Employer shall:

10.1.1 create an enabling environment to facilitate effective performance by the
Employee;

10.1.2 provide access to skilis development and capacity building opportunities;

10.1.3 work collaboratively with the Employee to solve problems and generate solutions
to common problems that may impact on the performance of the Employee;

10.1.4 on the request of the employee delegate such powers reasonably required by the
Employee to enable him/her to meet the performance objectives and targets
established in terms of the agreement; and

10.1.5 Make available to the employee such resources as the Employee may
reasonably require from time to time assisting him/her to meet the performance
objectives and targets established in terms of the agreement.

11. CONSULTATION

111 The Employer agrees to consult the Employee timeously where the exercising of the
Employee powers will have amongst others—
11.1.1 A direct effect on the performance of any of the Employee's functions:
11.1.2 Commit the Employee to implement or to give effect to a decision made by the
Employer;
11.1.3 A substantial financial effect on the Municipality.
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11.2

The Employer agrees to inform the Employee of the outcome of any decisions taken
pursuant to the exercise of powers contemplated in 10.1 as soon as is practicable to
enable the Employee to take any necessary action without delay.

12. MANAGEMENT OF EVALUATION OUTCOMES

12.1

12.2

12.3

12.4

The key to a developmentally oriented performance management system towards
inadequate performance is to promote improvement through feedback, learning and
support, rather than judgement, sanctions or punishment.

Performance appraisal feedback shall be conveyed to employees in writing or
discussed with employees on a regular basis to prevent a scenario where employees

only find out about the gaps in their performance during mid-year or during the final
review,

The evaluation of the Employee's performance shall form the basis for rewarding
outstanding performance or correcting unacceptable performance

A performance bonus ranging from five percent (5%) to fourteen percent (14%) of the
all-inclusive remuneration package may be paid to an employee in recognition of
outstanding performance, subject thereto that , in determining the performance bonus
the relevant percentage is based on the overall rating, calculated by using the
applicable assessment-rating calculator; provided that-

12.4.1 A score of sixty five percent (65%) to seventy four percent (74%} is awarded a

performance bonus ranging from five percent (5% ) to nine percent (9%) ; and

12.4.2 A score of seventy five percent (75%) and above is awarded a performance

12.5

bonus ranging from ten percent {10%) to fourteen percent (14%).

The performance bonus referred to in 12.4 here above is payable annually and
constituted as follows:
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Score Bonus %
65-66% 5%
67-68% 6%
69-70% 7%
71-72% 8%
73-74% 9%
75-76% 10%
77-78% 11%
79-80% 12%
81-84% 13%

85% + 14%

12.6 In the case of unacceptable performance, the employer shall —

12.6.1 Provide systematic remedial or developmental support to assist the employee to
improve his/her performance; and

12.6.2 After appropriate performance counselling and having provided the necessary
guidance and/or support and reasonabte time for improvement in performance,
and performance does not improve, the employer may consider steps to

implement a disciplinary process that will be guided by the Labour Relations Act
66 of 1995.

13. PERFORMANCE BONUS

In accordance with Regulation 805, section 32, a performance bonus, based on affordabitity,
may be paid to the employee, after

13.1 the annual report for the financial year under review has been tabled and
adopted by the municipal Council;

13.2 an evaluation of performance in accordance with the provisions of section 7 of
this agreement; and

13.3 approval of such evaluation by the municipal Council, as a reward for outstanding
performance.
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14, DISPUTE RESOLUTION

14.1 Dispute on performance agreement

provided for, shall be mediated by a member of the Municipal Council; provided
that such member was not part of the evaluation panel provided for in Regulation
805 section 27(4) (e), within thirty (30) days of receipt of a formal dispute from the
Employee, whose decision shall be fing| and binding on both Parties.

14.2 Dispute on outcome of performance evaluation

that such member was not part of the evaluation panel provided for in Regulation
805 section 27(4) (e), within thirty (30) days of receipt of 3 formal dispute from the
Employee, whose decision shall be finaj and binding on both Parties,
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15. GENERAL

151  The contents of the Agreement shall pe Made available to the public by the
Municipality, where appropriate.,

15.2 Nothing in this Agreement diminishes the obligations, duties Or accountabilities of the

15.3 The performance assessment resuylts

DIRECTOR PLANNING AND
(> ECoNomic DEVELOPMENT

MUNICIPA MANAGER

Page 18 of 37 &‘N\

Ephraim Mogale Local Municipality



Aufediuniy jecot s[eSop wielydy

=
£

L€ j0 6T 93ey

-
<
o

7
"

o/
=
<h

1uswdoraaag
Jnuouosy
% Buruueq

I91st831 uoIssTIIQNS
ueid Sulping

%00T

%001

%001

%001

%001

%001

[euaagu]

4235183 UolssIuIqns
Sueld 3uip(ing

%001

%001

%001

%00T

%001

%001

TeuIaju]

suodas uondadsur
as [Enpia1puj

%001

%001

%001

%001

%001

%001

LA RERT

£04s

suerd jo 3draoal jo sAep
09 UlY3m passasse pue
Paaradal siajew arenbs
00§ Uel) aiow Jo sued
Surppng maN Jo %

suerd jo 1d190a.1 Jo sep
87 UIAlM passasse pue
paaladad sIalaw arenbs
005 uey) ss3[ Jo sue[q
Buiping  maN  jo %

S66T Jo
6% ON 1Y sjuswpuswy
spaepuelg Suipping pue
suonendsy Suipning
[euoneN o3 souerdwos
sAep = uiyim
paradsur pue paalenad
‘suerd paaocadde
yam painansuol
‘sgulping 3o %

uonensaIwpy
sueld Suipjing

suone[nday
Surpring
[BUOREN U3Im
souerdwo)

me-Ag Sutaue]g
UMO], pamaiady ayy
uo modas ssaifoiy

v/N

V/N

v/N

MaN

00°000 +0T

Z0ds

£20Z aun| £q panazes
ME[-AQ VINI'IdS
Pamaraay Jo Jaquiny

‘Hoda1 pue 12151501
uonednddy asn pueq

%001

%001

%001

%001

%001

%001

[euralu]

T04S

ET0Z2J0 9TV YIWN'TdS
a2 Jad se s£ep 9
UIim passasold pue
paataasa suoneardde

asn pue( O %

Jualiadeuey
as(] pueq

ME]

-£q YI(TdS
Jo Malaey

suorre[nsal
ETiFE1IRIS
Suiuuelyg
UMOL yarm
aouejduion

Jusaurrredagg
a[qisuodsay

asuapag
Jo ontoj3x04

[enuuy

0

£0

z0

L11)

£202/2207 s1981e], A|Ia1eng)

1Z20Z/020Z

aurjaseg

193png

oN
2y
ddi

I

smmeldorg
Loty

ameN
18f0ad

uuojal veleiBe pue Juawepes uewny pajesbagur ajouwscad pue ainny ayj Joj ue|d :aAa[qQ dbajens
%S¥ :Bunybrap

FTVYNOILVY TVILVdS 'L Vd)

dI9ds £202/2207 - NV1d 3INVINHOAYAd :HANXINNY



Ayjedpiuniy (2207 2jeSo N wiesyd3

£3
bﬁmﬁ&d
—
2

LE j0 0T 23ed
Z0¢Z aun[ &q [PURO)
03 paiuqns yLSHD0D
Aq papraoad syiun
fuisnoy mau Jo SWIal Jjuawafeuep
uoday ur syedal ssaiBoad 93UBUIIUIE[]] JUIWIIDS
ssa130. AlIL3IEND ¥ T T T T 1 [ewtalul | Z20¥S Apayrenb jo -oN sapiDel uemIny
‘ueld ‘ugld
[ea3uan |GAELER)] cz0z sunf £q pUned)
[I2UNo] 03 panIUgns paaolddy paaoaddy 03 panmugns pado[aasp uoneIIEWI(]
SUE[{ [BI2U) 1 I v/N ¥/N v/N MmN 00000 245 | OFYUS | Ue[d [ed8Ud) jo "ON 215
pa1onpuod
niodaus upny | psjanpuod £Z0Z aun[ Aq npay
upny IS pueq as() pueq | Hpny pueT v/N v/N ¥/N M3N | 00000000C | 60US PNy puejompuo2 o, 95 puET]
uerd uerd
upaly jupalg
IleH 11H
a[quep 3[qeN £Z0g sunf£q
ueld yupard ([eH | padofaaaq | pedoas( padojeaap ueld 1ousad
a[qLe)y padojasa(] 1 1 v/N v/N ¥/N MaN 00'08Z LET | B804S [lEH 2[Q4B JO "ON ue(d Jupald
€20t
sun[ Aq o) papusne
panssi s191191 SUQTIUIABIIUOD
UORU2ABRNUOD %001 %001 %001 %001 %001 MaN [euraqu] | meN | 3Sn puel  JO0 %
ON
jusumnaedaq aduepiay [enuuy ¥0 €0 (A1) 10 T20Z/0Z02 Y swurerdold aweN
ajqisuodsay Jo ofoptod £202/ 20z S19dae] Aj1arrend - aulfasey 1dpng ddl IdM fao0ug paford




Aujedpiunpy [eao aeSopy wiesyds &
L€ J0 TZ 9364

pd
%

£ &

/

d
2

Jais18ay aouepuany

€20z 3un[ 4q

Burpuny

pue Hoday 0z v/N 07 v/N v/N €T | 00000Z:5 | 11TATT | pepunysiseloid qgijo oN | uswdopasg | spalord 091
SI03QEYXT JO 1S5l €70z sun[ £q papmnpuod JUIOU0IT suoqIUxy
ap  pue  uoday 1 v/N v/N v/N 1 1 0000025 | Z1gdl suonIqIyxd qa71Jo ‘oN [e207] aal
€70z aun]
S191S189y 9IURpUINY Aq pay s8unesw wnioy WSO J, wnioyg
pue sytoday t 1 T 1 1 € lewruf | 80431 wstno] £aenb jo -oN | Jo uonowold wISLINoJ,
SHIOM
agng jo juaundeds( Jaynenb
2yl 01  pannwuqns Jad papracad syodad
spiodaa Ausyrend ¥ T 1 I I 0 HELSERN | MAN ssasdoad dmda Jo oN
£zoz aun|
0 49 dmdd ysnoays (2L4)
00000 papuactd sepunproddo asuadxg
s13333] Juaunjuroddy 8 0 0 (44 (44 Z8 0TET | £04d1 qol JMdg Jo oN dmdia dmdia
wnloy
IsIgay £70z 2un] £q p1ay ERliCREICH |
20URpUINY pue sSunesaw winio  asuaIa)ey [B207
SANUIY  ‘UOREHAU] ¥ T T T T ¥ [euayy | 90ddT | (8207 dMD AMaaenb jo 0N dMD 3al13yg
J12)5183y aruBpUIY £70Z aun| Aq sIawiLe,] diysiaunieg
pue woday ‘uoneyauf T v/N v/N v/N T MIAN [BUU[ MIN 1M UOISSIS ISEJBaIYg [eulaixy
1215133y
QoUEPUINY pue €20z aun[ gg £q Awwng
suoday  ‘uonelaug 3 1 v/N V/N V/N L] 0068181 | £00d1 (137 [enuue jo Sunsoy Jurwng g
$1315183Y €202
souEpuUaInY pue aun| Aq pjay sunesw
SAINUIN  uonenau] ¥ T | T T ¥ 00¥0L29 | z0AFT | wnioy g7 A[1arenb jo 'oN wn.1o] qd1
Buruuelg [FEIEET czozsunf | juawdolaaa(
3 juawrdo[aaa g DUBPUIIY pPuE £9q s, JININS 10] paionpuocd JuIouosg
JMUI0U0dY suoday ‘uonEuau] i I 1 T T 4 [eudatuf | 101 | sdoysxyiom Bujuiedl Jo -oN B30T 1oddng qg1
jusunredag UIPIAY [enuuy 0 £0 Z0 TD 1202/020 ON J& swureisord
ajqisuodsay Jo orjopaog MM_HMWMMN 13png MM:m [ Aulonig swe 13l01d

£20Z/2770Z 51981e ] Aj1a1end)

poddns pooyijaal apiacid pue Awouooa ayy mols) 1y aARdalqQ 21bajens
%0% ‘ONILHOIIM
ININdOT3AIA JINONODT VOO0 £ VdM



Aljedpiuny [2207 aje8o | wiesydy C ’
LE 0 7z 95ed nv,
€70z aun[ Aq satuedwo)
Suruip Jo sawwreasoad
{15D) usunsaau]
[epog 23ez0d10D/(d7S)
ue[q Inoqeq
[er30s Jo uoneyuswadun
ay 03 10adsalr swelsold
[ounoy YIlm [DUNoY 03 paniuqns Aiqisuodsay
03 panuugns syroday Z i V/N 1 v/N ¥ [euiau] | $TQd1 s110dau Ajaarenb jo "oN [erog
£202
aun| Aq 1oy uonenday
ssaursng ododurq
[unoy Jo uonejuawadur sy
01 panmugns syroday ¥ i T 1 I b4 [BuIaju] uo spodad Ajaatenb jo -opn
£zoz Aun[4q
131S139.1 2 UBPUINE p1ay doysyIoMm SSaUIIEME
pue uoday ‘wonepay) Z ¥/N ¥/N 1 1 MaN 00°000 09 Bursuaory ssauisng Jo ‘0N
€202
I:s18al aun| Aq p[ay s8unasuw s1apelj
asuepuasne pue WNI04 SISHMEH [[EH [euriojuy Jo
SINUI  “UONEIIAU] ¥ T I T 1 € [ARER MIN a[qren A[Iayend) jo -oN uawadeuely
[puno) “sefoad papury g1
0} parmuqns sjuoday b4 I v/N T v/N 1 [EuLau] MaN | Josmels uo spoday Jo ON
wsunredaq duaplag encuy ¥0 £0 0 10 | 120Z/0202 ON J3Y suwureidolq
a[qisuodsay 10 oljoRI0g aulasey 1edpng ddai 144 Anioug sweN 13fo1g
£202Z/2202 519512], A[1911en)




Aujediuniy |exoq 2jedo wieaydy

L€ Jo €7 38ey “ -
(a3d)
ueld uwollzy upny pasoudde (v2do)
vodal ued 3yt Jod se poAj0sal Si31IeW upny uesd
uony oy Aleny %001 %001 %SL VN ¥N %8 [euI] S 0Zo9 | [B4RUSD  JOUPNY 4O % ¥2d0 uoeradQ
spodad {a3d) uejd sudied
wewdopaag | Auanioe pue suodar Ajaigoe uondnuiocd pue pnesy weafsdoysyiom
JWowod3 wawafeuew -JUY Y Ul pauipno sspiAde | uawafeuspy ssaualeME
B Buuueld | sy Aplapreny %00T %00T %SL %05 %ST %05 [Busa)u) 5 £Z99 | Jo Japenb aad uonnzaxy % Asiy pnel-iuy
juauntedaq auspwy | renuuy +0 0 Z0 0 ' 5,000 oN swwuesSor
y SunySiapm a4 aweN vaf01g
a[qisuodsay | jo o1[oI0, 20z/0z0e a8pn T =) LIOLL -
1ondod €202/220C SPBaeL Aporteny | ouyeseg | & 1oPod 124 41 Aroud
Aouatedsuesy pue A)igeuncae Jo ainyino e ajeals o] :3Aniqo 21bajens
%01 :Bunublom
NOLLVdIDILYVd J118Nd ANV JINVYNYIA0D 00D 9 VdA
JusWdoPA] £20T 2UNT O£ Aq
U033 IUSWIIUBYUS anuaAal | Juawsadeuepy pUETIERIIT]IE]
'8 Bujuue|g syuedaa dul)ig %ZT %E %E %E %E %S, |eussu] g zond ut Juawasolduw) % {eueuly 2NUBASY
wawpedag auaping [enuuy o 0] rde] {e] 1202/0202 5.000 N awwesdold
a[gisuodsay jo oljopiod augpseg | y3adpng Bunydem |- Jou 1d3 PR awey Pafold
£207/2202 S195ie) Apayenp 4ai

ajqeia Ajje1oueuly awooaq 0] :aAnsalqQ oibarens

% -BuiyBrom

INIWIOVNVIN ANV ALITIGVIA TVIONYNIH TVdISINAN 6 VdX



Alljediiun |y [edo] 2jeBow wieiydy

h

LE 4O tZ 58ed

sanalqo

195 U0 AJBAI|3p 01 JBPIO U| SBILIAIDE uonen|eaj pue uLIoNUOA

Jiy13eds  3ienjeaz pue Jouuow | 133fold pue  swwesdold e

‘feuew  ‘ueid  !ABojopoylaw | wawsadeuey AlARQ 2I1AI3S e
1ebeuepy Jopiacld @A9S | JuawaBeurw afoid pue | uoneluswajdu pue | 1ualwaSeuepy 1afoid
[edioiunpy Hod 1uauns) | £z0z aunr Qg | 10 suopnmsu]  panpalooy | swweiBosd puelstspun 01 Qv | Suluueld 133foid pue swwelBold « | pue awwessoud
Jabeuepy 18pIAOLd S0IMIDG ABajeng swabeuew asuewiopad wswsabeuepy
[edisiuny pod Wwaung | gzoz aunr Qg | JO SUoHNWISUl  PaIPaINgY juswabeuepy asueulopsd | aul Juswadu o} Aoy BOUBULIOMSH
JseBeuepy Iapiaold a9Alag seoua}adILI0D uaaup snaoy Aljenb $hoo-
[ediouniy 1sod uaung | €20Z SUNP QS | o suonnsu]  paupasddy | snood  Auenyp pue  s)nsay | pue ynsas aue jey) Buluued Jedolq | AuenD  pue  synsey
saouajadwiony wawabeuey
obeuepy JaplAald avIAISS owsbeueyy swabeuew LONEWIO]
[edioungy 1s0d Waung | €ZoZsunr Qg | Jo  suonnsul  palpalody | UoHEWIO| pue abipapouy | uoneulol pue abpepwouy Alddy | pue sBpajmouy
Japiaoid $89001d
1ebeuep 229G 10 suonnmsuy| WOS Jo uoneawsidw | (NDS)  uawabeuep
[edisungyy 190d JUBLIND | Z0Z 2UNP OF | PRIPSICOY 10 dOUSHIOAA wewsabeuey uleysn Alddng | aandays pue pajgnBay | ueys Alddng

Jebeuepy J3PIACLH 32IMIDS sucnenbas mau 3y 0} Buipiosde ul
[edigiuniy }sod ualing | £Z0Z dunf g | 10 SUORNWSU]  pPajpaJody YOOSI | 19bpng seoueuy sbeuew o} Angy VOOSKH

esaJe Juawdojaasp

Isls asnoerd . (sauwrely swn {Auoud
:om._oa. o) pajessd auwel) awn Riaajep - AyAnroe juowdojaasp | pue Ayenb ‘Ayguenb ‘saojeaipur | Jo  Jepio  ul) deb
poddng | Auunpoddo yiops paysabbng | o apow paisabbng | Jo/pue Buiuren pelsobbng | a|jqeinseaw) pajoadxs sswoang | souewsopad  SINIS

£202/2202 NV'1d LNAWdOTIATA TYNOSHAd :d TINXANNY



Zs
z @
7 B}
Ajedpiuniy |eco sjeSoin wieayd] Q\
L€ JO ST 3ded
ajeq sainjeubig

2272 /59 \ 20

-aBpajmou] Aw Jo }s9q 3y 03 3921109 pue 813[dWOod S} UOEULIOU] IAC]E 911} Jey) AJnuad Agauay |

1S1S3U8U| JBLO

paumQ %

Jaquiny
(32} uonensibay

ssausng Jo aweN

€20Z/2207 WH04 LSTYALNI 40 TINSOTISIA D TINXINNY



o L V|
= Lu
Auredidunyy [e307 91280 wielyd3 m. O
Lgj09233ed g

JLU0DIN0 UIM/ulM

B 03 A||N4$$320NS aJAN3CUEW

01 s152433u Sunadwod jo
Suipueisiapun s3sN e JUAWSZEUEW
iuewlopad jeuonnuisul asiwndo
0] 2|0YM AIIIB||0D B 01U SWIISAS
SNOLIBA 33E4321U] » SUOIIDE Ul
Aa831ul pue auldidsIp-JI95 JO [9AI)
1oiadns g Ag|dsig « UOJJBAOUU] pUE
AjjeAO| SB11I[1DB) 1BL1 JUBWIUOIIAUS
ue a1easds sdiysuonejas 21391805
Suluieluiewl pue Suiping yanolyl
23UIN LUl pue JoedLl] IPIACI »
S1|NsaJ pue uoiINdaxa A33)e.s 10}
3|qEIUNOIIL 4[BS P|OH  HJOMIWEeL,
leuonnsul aasuayaidwod

e 3uswadw pue dojaaap

03 Suipueisiapun pue 33pamouy
yadap-u asn AjaaiRy e sailoud
JUSLWUIBACE [20] O3 UDIINHISUY
a3yl uosod pue sun1Pnals «

sasue|||e pue suosod ‘saldalelys
do{anap pue SUOIIEDIUNWWIOI
aweJy o1 ss9Ae(d Asy Suowe
suoisual aiweuAp pue sdiysuonelad
Jamod jo BulpuelsISpUn 35 e
uJ32U02 snonsiqute pue sUOIIENS
xajdwoa ysnoayl uonnuisul

2U1 9pINDe suonenys xa|dwod
UM [eap pue uoidadip J18a1ens
MO||9} 0] S13Y10 Jamodwi3 e SUOIPIE
30 saouanbasuo3 3yl pue ‘si01dey
[eaiyjod pue S2UN12NLLS [BUOIINHISU]
PURISIApUN e SDUBAZ[D

2Jnsua o} sueld »18a1e43s a8u3|eYd
A|IU3I5ISUBD « LOIININSU] 3L

10 SSaUAAIIIRYR pue $5a430.d ay)
JOHUOLL 0] $34nSedW a2uewlonad
JUIAP A[SAIDY « SEBUE

[BUO|3IUNY ||B SSOJDE S|e0d pue
ASaies1s uBly « Suuued si13s3e.135
40 Suipueisiapun pue 3FpIMmouy
yadap-ur Aejdsiq « ruaiul 2321835
01 Juawusdie pue anjeA duILL3P
01 S211IAILIE || 91BN|EAT »

3JOM UMO 0] I DB|24 pUB LOIINISUL
3U3 Jo SaAI1I3{O pue wWie 3y}
puelsiapupn e 91EpuBW 218318115 343}
10 JUILIAIYDE Y] U] SI3pjoYaxels
[fe 01 a3ueping apIacid « saijed
JUBAD[2] 0} UDJINJ3XS 0] SIallieq
91EJIUNWILLOD A[BAID3YT » S10108)
jeanyod pue s2injonJis [euoINIsul
10 s5auareme ue sAe|dsiq « UOIINIIISUL
3Y1 JO $58UBAII3YA pue ssasdoud By
JOMUOLU 0] Sainseaw 2auewnoplad
Suluyap Ul 15155y « uoneuawa|dwi
A8a1e035 2pIng pue 3n29xa 0] sueld
uonoe doEAa( « SI2QUUISI WEDY

jo uonedpiied pue wswsdesus
‘a|R10W By} UG 3uaN|ul pue oeduwy
aniysod e seH e saA11Rlqo 19s pue
21epUBW J1391R11S 5,U01N1INSUI 243
Suisi|eal u] Wea) g 01 UOIIANIP BAID »

$12)BW-UOISIZOP

A2y yo Buipuelsiapun diseq
B 9]E15U0WaJe J|0YM
BAI23]|02 B 0L SWaISAs
aei8ajul o1 Aljge

ay1 $yoe| 1Ing Juawadeuew
suewIoUad [BUOIINIASU
40 Sulpueisiapun Jiseq

e seHe A8a1E415 BUlIaaUIp
Ul 93uanjjur pajiwi| sey
1nq sai8a3eJ1s jeuoiNSul
01 )Ul] $Se1 214193ds

MOL 3qUIS3QJ « J1EpPULRLU
135 9A3IYDR 01 J3410
andsur 01 Aujige sy syoe|
1nq ‘saanaalqo 213518015
jeluawiedap pue
[BUQIINUISU| pUBISISPUN »

diyssapes
pue uo3241q
218318238

sapuajadwod Suipeal

louadng _

pasueApy |

juazadwon _

Jiseq _

sapualadwo)

'SMO||0} SE SJB 107 10 | Z uonenfay Jo SWis) Ul S|ans)| JuawaAslyoe pasnbal ay )

STIVLAQ AINALAJWOD TV :d TANXINNY




Ayjediouniy (edo7 ajeSoy wieayds

£€10 27 38ed

ol )
<z @

2

juawaseuews

ouewlopad pue uonisues
payiun a3e1s(12e) 03 suswaLnbal
Arnedes 11paad pue spuaay
AJauap! AjPAOY eluswadeuew
pue 1uawdo|anap [elded uewny
01 saydeoudde pue sa18a1e415
paesdalut sasuayasdwod
dojaaaeuoiinuisul 3yl ui ABajedls
Als19AIp € 21eJ0dICDUL A]9AIDR pUe
gouewuopad ul Ausisalp jo 1redwn
3y} puelsiapun «Ad|IgeIuNodde pue
Anpgqisuodsaa ‘aundnsip 1o ainyns
2 121504 «UO0IINUISUI BYL 550408
s|o01 pue sayseoudde ‘sassasoid
wawafeuew ajdoad aajoesd

152q a1eJo0dioou) pue dojasaq «

sanpalgo

[BUOIINLISUI 3ASIY2E 0] SUOISIAIP
$S0JJE SWIBa] 3SIDAIP 1un pue
DY «SIUBWILOJIAULD |BLIBSISAPE

Ul SNSUasSU0D JO JUawWaJ8e
DABIYIY «WIED] SY] 01 3IBGPI3)
aANPNIISUOD pue aanisod Sung

Ag 2ousyP3xa auewioped Jo
24n3na e aJidsu| ewsijeuolssajold
pue JNoIABYSY |BIIYIS ‘UOIIZAOULI
‘Bulieys 01 AIPNPUOD USWUOIIAUD
}JOM B PlINg e WUPL BY1 UIYNM SpadU
Buiuiea] pue wawdoaa3ap Ajauap)
#SSBUIAIDTYS |euosiad asealou]
03 J2RJO U] $13y10 01 dueping

pue BulI01U3W IPIACLY «INOIABYS]
PaJisap pue aAIPIYS plemal pue
35IUB0I3Y «SUCIIUSAISIUL |BIPBBS
PUSLILWIODI pUB $§355300.d y10Mm
PUE LIS 3A[DILAU| AHIU3P] »

alepuew J1821808

ay1 13|} 03 suswaainbau Alpeded
Ayuap! AjaA113a43 «Buinjos-wajqoud
pue Su1as-{eod wea) ajell|ney
«A[3U21SISUOD pUE AlJIB) UOE|SISI)
asholdws uena|al Alddy «Ajjewndo
SUOII2UN} S1NJDX3 PUB UOIINGLIIUOD
gs5ea.oU| 0} SJaY30 Jamodwa

pue sysel 21e8a|ap AjaAnRIay3
soe0idde asianlp e Jo sHRUIq

BY1 JO SIBME 3¢ PUB 513410 JO Funjey
3sJ2A1p 3y} Woddns pue padsay
«AJjigIsuodsal pue uonINQUIU0ID
Lleay aseatoul 01 5213UNJ0ddo 3335 «

saaeniul yuswdoaap
Bujpuawajdun

ui poddns sasinbas ing
uswdojaaap asiopdwa
104 59U]|9pINS J0 3Jemy
*SpUnoIddeq asianlp

J0 5|doad yim a1eloqgeq|od
puE 13eJ31U] «SUIAJOS
-wajqoid pue Juinias
-je08 weay ul a1edpiyed »

1uswadeuey
a|doad

Jouadng

! pasuenpy

unedwo)

Jiseq

sapuajadwo)

M

LV

S



Anjediunypy |e207 sje8o wieaydy

L€ JO 8T 98ed

N n\\w
= %

Mo\\
&

papasu se apew aJe syuawsnipe
1BY1 pue ‘uol1es|iin 82uNosas
(ewndo pue ssaadoud yoeay

0] paJolUOW 21e sawwessoud 18yl
saJnsu3y esue|d UOIIE J|gENLIOM
o3u] Adjjod Jo uonlesuesy 1a41p
pue pea] «5323f0ad JO S3WODIN0
1uswadw) 01 Ayueyine jo suonisod
ut 2|doad aouanjju] «53A1123(go
LWI91-8U0] 931 40 JUIWIAIYDE

uo snaoy 1eyl syafoud aieiul pue
19PISUDY) «SIAI1I3[QO [BUO(INIISU
as1jeas 03 AjBuiplodae spafoad
adoos pue sisAjeue 0131w pue
osoew 213314315 aaisusyasdwod

e 12341(] «S2WoN0 1afoid paJdisap
40 suojealjdwi wial-3uo| 3yl
35|(EN}CSOUOD PUB PUBISIIPUN »

S)SI
a8euew 03 sainpaocoud Ajdde pue
uonejualladwy Adjod JOLUOA

s}nsaJ |euondaoxa JoAIRp 0} Weal
123(04d 318A120W pUR 3DUIN|LUY
+AZojopoylaw JuawaBeuew
129fo.d Auesoduiajuod

Ajdde pue Ajnuap; eul-Ang 1afoad
BUD|23S U) SI3P|OYRIS JUBADD.
pue SalyoYIne [3A3|-do1 aA[0AU|
«105l04d 23 Jo s9A13[q0 pue
Aljenb ayi Buisiwosdwod Inoyitm
palinba. uaym 18png pue adods
192(0ad Appoy =SIUSWAIINDA
224N052J PUe JUBWISSISSE

edwi ydnouys saidalens
uawadeurw s aa3Ys Alddy
+$|E08 |BUOIINYISUI 01 Bulplodde
S1214U0D pue saoud s3uejeq pue
sawwesgoud 3|dinnw aBeue|y »

L0I1BI0[[E 924N053.

pue sdals ‘sauljaw 0} suawisnipe
pPapasu el pUe $32INo0sal

30 asn pue ssaudoud Joyuow

» J2ULELW 1U31SISU0D B Ul sadljed
Ajdde pue syuswaiinbay Aloniels
yum Aldwo) es3jqesaalap ayl

10 uona|dwod aAIas ayl 1eH|1D.Y
01 s33.nosal 1afoid azedosdde
ALIIUIP| «S|qRIIAISP JO AYllEND

a3 pue auljpeap 13{oid usamiag
2auejeq e pul{ «suoieldadxs punole
Ause)p a1easd pue weal 123foud ayl 4o
s21)|1qisuodsal pue $3|04 3yl aulag
«52U0159|1LLU A9 pue sniels 19foud
341 21LIUNLULLIOD PUB JUSLWUSA|OAUI
13p|0OYaR1S PROI] USIIgelST «

apind

se uoinejuawadw 12aloud
|ny553920Ns Jo sayseoadde
PUE S} NSDJ BS «}IOM
UMO UM PIIeIJ0SSE NSL
pue $1019e4 1EJIUNUILLOD
pue 1U3WNI0Q «$3AI3{qo
2(833e135 S,U0IINIASU}

3yl oy uone|al

u| syafoud jo jeUOnEd U3
PURISISPUC «JUSWDA[OAUL
Japjoyaels pue
suoneddw) ‘ASojopoyiaw
Juswaseuew pafoid pue
swwelSold Jo saunpadosd
PUBISIDPUN «531110UINE
J2481Iy wody jeaocsdde
Jaye spaloid e »

Juawaseuey
12[01g
pue awwe.tgold

Jouadng

paduBApy

ajadwo)

aseq

sapualadwo)




ol
=

Azijedidiunyy |e307 ajeSoy wieayd3

L€ J0 6T 98ed

=
W
%
L

CT)\

s2$5370.4d pue e1ep [BIJUBUL UM
Suyeap ur wisijeuoissajoud Aejdsiq
#|041U0D }3s5E ga01dLI 0] SPOYIBW
mau w3 dwi pue Apnuspl
A]9A110Y «SBUIAES |BIDUBUL SADIYDE
pue Juswadeuew [eueUl aroldwi
03 sdiysiauped ainunu pue

pling «5355330.d |BIZUBUIY 19Y10
pue 3uN}puadxa UO UOIINHISUL

3Y3 J0} Uc|1d31Ip JI8a1eals

195 «UOIINNISUL 34} JO) SYIOMILLIBLY
198pnq 135 «SpuUaL aunupuadxa
aJniny Suoliuow pue Suilenjeas ul
151sse 03 5]001 Bujuueid dojaaaq «

JuawaBeuey

|erpueuld Joj ylomaweldy Alojengdal
s, Aunseal) {BUONEN 910WO0Id »
|oJ3u02 18sse Buipiedal saunpdoud
pue sa131jod uo ssIApYe«sa2i0e.d
1uawWwageuew jeuedly Jo

A18aju pue Ayjenb ayl asueyua
01 3oe(d ui $a553304d pue SWalsAs
INd «SUI20U0D JUWFeuew
|epueul} pue uilaspng

X2[dW0I SSaIppPYyUOIINIIISU]

3y} Jo sanndalqo

21891115 3yl 01 paUdie ale 1eyl
5198pnq aledald «AyIgisuodsau
UMD UIYHMm salIanh 0] slamsue
3|qtpa1d saplaold pue sassanosd
1sed3.0y pue ‘Suinadpngq ‘Suiuueld
Jo diysiaumo sale MR -

138pnq jsuieBe Suipuads eudoidde
245U 0] $82i10e1d UoIEN|RAD

pue Sunoyuow Jadoud Juswajdw
pue Ayluap| epalepdn pue pamalaal
a.e saulaping Aunseau) |euonen

Aq paJinbads aie suooNIISUl pue
uoneSajap 18y} 21nsu3 «suonsassns
pue SuoisINap Jo suonedjdul
[BI2UEUL} S} PUBISISPUN PUB I3PISUQ)
eS}EWIO} paljidads uo paseq suodal
jersueul} dsedald etuawadeuew
|erueul 01 jeacsdde 3uiaes-1500

B 2LINSSY «SYSH [B]OUBUY d8euew
pue A41Uap| ‘SSaSSY «232(24131U] Aay)
moy pue Suisedalo) pue ‘Bupaspng
‘Buiuued ‘sidasuoa jerueul)

|eJ3uad JO 93p3|Mmouy HQIYXT

|0J1u02

19s5€ Jo Ix3uepoduwl

3yl pueisiapun
«AdljIgEILNGIIE |BDUBLILY
Jo 2ouenodwi ayy
PUBISI2pUN eSWIISAS pue
s2553204d ‘aoueuagAcd
[BIZUBULS ‘SWSIUBLI3W
Suinodal ‘eiep |epUEUL
10 $32JN0S SNOLIBA

31 01U SSDUIIRME
Aejdsip es2131A108 pUE
$39552004d [RUOIININASUL

01 are[aJ A3yl se spoylaw
pue s1daouo? |elaueuly
JISEQ PUBISISPUN

1uawadeue N
|eraueul

. Jouadng

pasueapy

wayedwor)

a1seq

sapuazadwo)




Anjedpiuniyl [B207 3j280N wieayd]
LE 40 0€ 98ed

saAleiul 28ueyd punose

51330 aJ1dsul pue AJRAIIOA «
adueyd

21e4821U1 01 MOy pue 510108}
aouelsisal ‘a8ueld jo 512949

ay3 UC SI2qWaw weal aping

pue JOJUS A »SUONUSAIIIUL a5UeLD
ay3 ajesodioou) 03 sessad0ud pue
S3INI2NAS WaLIND 1depe AjANDY
#SUOIIUIAI2IU] 4] Hoddns oym
sJapea| 93ueyd JO yJ0MIaU B 318310
pue swua8e a8ueyd 10sU0dS o

uoejuswa|dui

Joj jeizu210d ayl Ajiauap] pue
‘s014eU32s 2110e4d 152 Wo.) seapl
MIU I35 pUE YSI1 PalRINIed 3yeL
« UOIIELIIOISURLY BAINID1)D S1B1|(1D8)
03 92e|d U] SUOIIUBAIDIUI |BIPSWAY
1nd pue ‘adueyd jo ABojoydAsd pue
1dedU) BU1 PUBRISIDPUN «53211084d
adueyd 1594 Jsulede suoruaAIRIU]
agueyd yewyoudg «sawwesfold
28ueys |nyoedwi vl pea| pue

ae) «a3uey2 Bunell(dey) ul souele
318218118 YS1|qRISa 0] SIap|oyajels
snouea yum sdiysuonea.

2INUNU UB PJING »559USAIDIHS
5,U0IINNUISUI BY] FJuByU

01 sayoeosdde mau a3npoaul

pue ugisap pue ASaje.3s asueyd
a1en|eAd Ajsnonuiuo) «SaAl1BIIUI
28ueyo 4oy diysiosuods pue u|
-Ang 2.nJ35 «SJaP|0YSHELS 1URAD|D)
0] 5s2480.d Aaauod pue synsad pue
1edun a8ueyd JoHUOW AIBAIIDY e

s|eo8 pue saaoalgo

21891818 S,UOINIISUL SYY UM
paudi|e aJe 18yl suonUaAIRIUI FFuey3
ugisaq 510128} 23UBYD 01 2IURISISA
Suiaj0sal Ul 1SIS5E pUe §[9AD| SSaUlpesd
28ueyd AJuap] «519pOLINEIS
JUBA3|aJ WLy aBueyo Jo) [ercudde
pue ul-Anq uied 01 3|qy e WED]

JIOM UMO O apISIN0 SLIoye a8ueyd
PE3| 0] J2IIUN|OA «S3]RIBAIRP Y
uo PasnI0} Way) daay pue asueyd
BuLnp slaguiaw Weal 1SIsse ¢

2|qy «28uey3s Bulnp SN0} pue wWied
UIBJUIBIA| #JUDLUILOIIAUD JILUOUOID
pue jeayjod ‘[e0os 3y} uo Pedwi
aSuBYD 33 JO SISA|PUR LB WO o

uUsWUIAA0E

[e20] J0 3do2s Japeoiq
Y1 UIyIM UoCINIISUL SYL
U0 SUOIIURAIRIUI BBUBYD
jopedwi syl puelsiapun
«SUCIUIAISIUI

adueyo 3uno|d

pue sawweiSoid a3ueyd
u] a1edpied« 510108}
agueya 03 a3UEISISA
Buipnpul ‘uonewo)sUEl)
0] sa8ua||eyd

pue ysu [eustod Ayuspl
#2]E3S P2JISIP PUE
UB.LIND 3y} udamiaqg sded
Ajuap) sa8ueyd Joy spaau
a1seq AHIuap! 01 9|V
«SIAIIBIHUS UOJIBWIOSURI)
JRSITENEL TN

pue ‘SuopRUaAIIUL S5UeYD
10 ssauaseme ue Aejdsiq e

diysiapeat
a8ueyd

Jouadng

pasueapy

wajadwo)

Jiseg sonualadwo)




Anjedniunpy (207 380N wieayd]
Lg Jo T€ 33ed

=3
4

sapualadwo) 210D

[2A3] OJIew

e U0 saRjod 4o uolenwio) ayl
JALIP pUB 12341p ‘9deys 01 2|qY «
B WULISACE

|220] JO S53UBAIIISYS BU) S2UBYUS
0} [aA9| aoueusanod aaneladood
uo sdiysuolie[as aausod

adio} 01 9jgy s1uallBeUEW
aaue|dUIod pue SUoIIUIAISIU|
aoneead 1594 ‘sa18aleals
ugwasSeuew YS1 UO JUBWUISAOD
[EJ07 ISIAPE 01 3|0y «dI0MaWIEN
anlle(sida| ay1 ulyum saanaalqo
[EUQIINLIISUL JO JUSWIABIYIE
alnsua 01 A3a3e3s asuel|dwod
pue a2uewaAcd uswadw)
«S1UBWAIINDbAI 3JueLISA0S

uawaAoldw

104 SUOIIBPUIWILIODBI apiaoid pue
uonejuaws|dul yim sasuajeyds
pue SIUIRJISUOD IsA[RUE pue
AJjauapr ‘sa131j0d Jo UOIIEINWLIOE Y3
Jopuow pue Juawaduwj «$355300.4d
pue sWaisAs Juawageuewl

¥s1 aalsuayasdwon uawajdwi

pue Ajluap| ssue|d uoiualal

¥su jo Suipuelssapun ydnodoyl

e 2lesisuoaq sSaa1alqo
[BUOIINMISU] JO JUILIIABIYDR

3yl uo apadwi ey ysu IINpa.

pue juaaaad 01 saydecudde pue
ASojopoylaw |0Jru0d ysu Alddy
+S3|I404d 51 dew pue ‘51523404
YSI PI|BA 31B243 2SI aUnseall

pue asAjeue ‘A{IUSP| «SI9ALP

$aA1122[q0 JO JUBWRARIYIE BYL 3UNSUd
03 UOIINUISUl Y3 UIYUM UOII[NLLIOY
Aajod anlp AjaAl0Y«UOINUISUI

U3 UIY)im sUOISPDIP

Sunpel ysu Suisiwndo Jog sassanoud
pue sanbjuyoal ayj jo Bulpuelsispun
31eJ15U0WS( »353Y) SSalppe o1 sueld
uawajduwi pue s103oe) saueldwed

uo ajueping satinbas 1ng
B WUIA08 aANneIad00D

pUBISIAPUMeSIUAWIRIIND3

uolle|nwioy

Aoijod oqug Indui
IPIACIeSIap|OYDHELS
usamlaq sdiysuepne|al
2|qeyJom U150y

10 24n3aris ayl

yans Suuaw|dwi

ul Juswdo|aaap

pue aoueping a.inbau
1N4q SJ03108) SIUBUIDAGS
pue dduer|dwod

yitm SuUIAIdWoD U] JUSWHWILIOD pue saARI3(qo [euoiInisul pUE X511 pUe 3IUeuIaA0s Jo SU JO sSauBIBME diysiapesa
40 [9A2] ySiy e S1BJ15UOWBQ - A2 03U] DAIBIHUI MSH U] 01 3|V Suipueissapun ydnosoyl e Aeidsiq ai1seq e Aejdsiq e IIUBLLIIADY
sopadng pajueapy ws1edwo) oiseg sapualadwo)




Auedidungy {esoq ajeSoy wiesyd3

L€ )0 ZE 98ed

ol
=

=

<

3|gEINOABLUN TUB $33UdNDASUOD
Y1 JI USAS 'SUOISIIAP puUB sUoIDe
UMO J0J AU[IqISUOdS3a DYEL e
1UIWUISA0S

tea0] Jo sanpalgo sy poddns

03 UOIIN1IISUl 34T SSOJIIE SaINseaw
Aljigeilunodde paieys pue
spJepuels Alu8alul 195 euondniiod
puE pned} 1equiod 03 sunseaLu
1uawa|du pue dojaaap AlaAldY
«S221130.d |BIOW JO SAIZNPUOD
JUSLIUOIIAUS UB 31BD1D

SUOISIIIP |edow

anranae 01 Apuasisuoo sajdipuid
[edow |esiaaiun Alddy eujed
[eUOSIad }23S 10U pUB WEDY B YyUm
ALUN Ul jJoMm 01 3|qY eSJaP|OYSNEIS
[BUI3IX3 PUE |BUJDIU| O} UOIINHISUI
ay3 ;o anjea ay1 ajowoud ARAIDY
#P310U UaYM AlS3UOYSIp pue
uo11dn.iod Jsujede souels aalde

UE S3)B| #SUONEINS3J pue $3]nt
5,U0IINISUL BY1 YUM Jusniduod
a.le JB] $ESP] pue 5)aljeq ‘sanjea
1U3sald «SI9P|OYINEIS JUBAI[RI SO
[eaoadde 2y uies pue jusiedsuel)
9.e 1By} SUOIIEPUSLIWODR]

pue sjesodoid aye A «SIUDWIILLIWCD
yum suooe 3uiusdie

ySnouyy padsal pue 1snJ3 uled 0
3|qY +U0IIDLI0I-1]3S JO SAINSEIW
Aldde pue ‘dojaaap ‘Ayiauspl «

JUBWILIAA0E [BDO] JO 1534921

1599 Y1 u1 pue Apduwodad 153133U1

40 121U JO SUOIIENIS LM [EBP 01
3y euIed |euostad Sulasas INOYUM
$J2118W JO 3UNJel [BU3PLUOI 3}
JNOUGY PUB PUBISI3PUN «1U3WUIBA0S
[E20] ulyHMm uoirdniIed pue Alanoe
us|npnesy Hodal ASAIIY «J2A130 01
S|geUN UayMm SIBLI0 WOl Ue]SISSEe
3235 PUB SO5SIUNEIM PUE SHRISIW
umo Jwpe Ajuado 01 3|qy sUOIINISUI
33 puE JUIUISACD [B20T JO SaN|BA
BUI Y3M JUSLUUBIE Ul 4|25 10NPUO)) »

Ul
[eJowt Yum Buuoseal
pue Sujpueisiopun

Ul Juadojaasp

pue 3JuepIing

saJinbay 1nqg ‘suolienys
[eioW JIseq Ajizuspl

01 9jqY euONNINSUI

U1 JO SsuDiensal

pue $3jnJ 21seq ayl mo||o}
«s9|dpund Bupuawa|dw)
ul yuawdojaaap

pue aauepind saanbau
ng ‘ABaiu) yum dunoe
Jo 1pedwi ayl asieay «

3oua1adwiod
[BJOIN

Jouedng

paJueApy

uaadwon

a1seg

sapualadwo)

M

Cers

O



Anjedmun|y [e207 ajedo wieaydy

ot

Z
S
<

L€ 10 €€ 28ed

sanipalgqo

[EUOIINHISUI AY] 4O TUBLUIAIILIE
ay3 aje3rey 01 spafoud

uBA3|31 01Ul Adjjod IB|SUBL]
JUBWUISA0S [BI0] PUB UCIINSUI
241 Jo syuswaainbas wial

2uo| pue WNIpaW ‘Joys 15832104
pue 1afoid 01 2|y «5U010E pue
sue|d Buidojanap Uaym SBAREINUI
pue $21891L415 PEOIQ UO SNJ0J e

asuepodwt pue

Adua8in Jueaaas J12y3 01 Suipiodde
s1afoid pue sysel asi1LIoLd e
sasueIsWNIR SuiBueys Jo s

uj sued ydepy «suejd Adus3dunuod
eudosdde uawajduwl

pue ugisap pue s1010B) ysl 2|qissod
AJUap] #52A1393[O (RUOIINNISUI
aaa)yde 0} sue|d anisuayaidwod
puE pajIeIap ‘1eafd aonpold
+5109[01d pue SHSEY 404 $AUOIS|ILU
pUe S3AIa[qo ‘sauljawiy

J1s1[ea) 3INP3IYIS «sPaf0ud

pue syse} 219jdwo2 03 suoie

pue sa8eys pauinbal asueape

ur Ajauap) «uoneuawjduwi
[M4SS32INS 104 S824N0SA
siendoidde udisse pue ‘sa1lAlIlDE
21euIpJo0d pue ajel8alul ‘sueld
anisuayasdwod dojaaap ‘saanaafqo
[BUOIINIASUI SUYIP 01 (Y »

$3{Ns34 a3UBLLIOIRd

JOHUOW pUE 552u504d 52JNSEIN «
$32JN0S94 PUB 2WIY JO

2SN JUBPIYD YHm pue 123pNng uiyum
pauniopad a1e Asyl a4nsua 01 $YSE]
9|NpayYas «S2AIRIB[qO SouBwIoad
$,Lueal 3yl ojur a3esodiooul

pue s|ec pue sue|d wil-8uo| pue
110ys 2aue|eg «Sysel Jo uelodw]
pue Ajuadin 3y} SIUS023Y eXSe] B JOY
palinbal $331n0s8. pUR UOIEWIOMNU]
asiuedio Ajprenidoidde pue AjDAILOY e

uoniesiuesio pue
34N12n431s J2YHny a4mbau
1ng ysel e 103 pasmbau
$324N0S3J PUR UOIEULIOJUI
25ueLly « SUOIDE

pue sue|d Buidojarap uy
53A1193[g0 WI1-HIOYS Uo
$N204 «13W 2Je saAdalqo
18y} aunsua pue sueld
BuU1ISIXa MO|[0) 01 3|V
esued 2aisUayaId 0D
pue pajielsp

guipiaocad U] JUsWIAGiASP
pue aoueping sasnbal 1ng
Suisiuedio pue uiuue|d
Jo ssadoud ayl pueisispun
«53A1129[q0 395 punoue
syse} asiuesso pue sue|d
J1SBQ MO|]04 01 3|QY »

Suisiuedip
pue 3uluue|(d

Jouadng

pasueAapy

uaedwo)

J1seq

sapuaadwo)

<M

&p
Q\.



Ajljediaiuniy [e207 ajedo wieayd3

[E10pEATed o~

$3JU3J3JU0d puR SJeUIWaS
JUaWUIRA0F [B20] |eUOIIBUIIIUL PUB
|euoneu uj s8edus pue sUOIN|OS
2o112ead 1sag Buleys uj 3|04 AI0E
ue Aejd euonesiwndo ssaoud

pue ‘AJ2A12P 92IAIDS JBWO0ISND
JAIBAOUU] UO J3PED| JY3noyl e ag
«oeosdde uonesiuedio Suluied)

B SMO||¢} pue Supuiyl SAlleAQUU]
5121504 311 JUDLWILOIIAUD

ue 913D #52ULINIT0

adeuew pue uaadud 01 sadua|ieyd
A9y U1 SpuU2J1 101]JUCW pUe SUuoiINjos
pURWIWOIaL ‘BSAJRUY «BUIAJOS
-wa|qo.d paseq-1oey pue [eanAjeue
01 2AIDNPUOD JUDWUOIIAUD

ue 21231) eSanbiuysal pue
sayrecsdde Buiajos wa|gosd pue
[e31A|eue X2|dwW 0D 21RIISUOWI(] «

spaau jualR Anuapl ol

yrJ4easas ul 38edua Ajsnonuiluo) e
uojieddde |euoINdISU]

asodoud pue AsaalDp 31A4BS

pue ssaoo.d uf saon10e4d 153G

pue SpuaJl AJIIUBP| «SI3P[OLBNEIS
JUBA|3 WIOL} SUOJIUIAISIUI
pasodoud Joj u-Ang pue [eaoidde
ujed 01 3[qy «UOIINIISUI Y]
NOYENCIYL seap! Mau Juaws|du
pue 31eNWI04 e UOIINIISUI BYL Ul
SE3JE SNOLIEA UO SUOIIN|OS AJuap|
«swajqoud xajdwod Sulnjosal

pue BujsAjeue uj s|enplalpul
seldosdde yum ade3u3
«Sanbjuysay pue sayoeosdde
anneaouul pue (eaijAjeue

U0 SICLUSW WES] SAYIEOD

UONUDAISILL [eIpaWal asodoud

pue sayreosdde anjleaouu| 0}
2A19Npuod sanunyoddo asAjeue pue
AJUap| «Sa559204d |EUIBIUL IUBYUD
0} saiunuoddo Ajauapl Ajsnonuiuo)
#513p|OY3XL1S 01 SUOIIN|OS

3AazeAQUUY pUE saunyioddo

M3U JO 5}1}8UaQ 3y S1ENUNWILIO0D
Alea|) « A1annap 931A48s pue
s9553701d a0Jdwl 03 sauniioddo
U0 SI3P|OYIY RIS |BUIIIND

pue |[BUJAIUI }NSUOD «SUOIIN|OS
Ayiquapt pue sued g|qeadeuew

o] swajgosd x31dWoy UMop yealq
019|qy eswjgosd Buishjeue usym
ssauysnoloyl pue ‘wysisul ‘Auanaaigo
2IELISUOWD(] «SUOIIEPUIWILLIOI
104 9|euOlEd BpIncud pue

sayseoudde pue sanbiuysal Sulnjos
wajgold |ea3o| a1e4IsuoW3d .

gupjuiyl aaneAcuUUl yans
aoueyus 03 salunpoddo
aJo|dxa pue siay3o Jo
soanadsiad pue seap) syl
01 U31sI] »0Nb sniels ayy
sadua||eyd AjjeulBiew 12yl
SUOIIUIAIBIUI [EIpAWS]
o|dwis asodold eUOIDUNY
UMO UIYLIM SHSe Wwiopad
03 SAEM MU PUSILLOIIY
«SJDY10 WOJ) 3IURISISSE
Sunsanbaa yum sisAfeue
1uapuadapul sJuejeq

01 3|QY #SS2UY3N0IOY]
pue |[e1ap 3|

1ngq ‘sisAjeue jo uonesado
2158 JY) pUBISISPUN -

uoIlBAQUU|
pue sisAjeuy

Jouadng

pasueapy

juatadwa)

J1seg

sapuajadwo)




Apjediziuniy 1e307 sjedowy wieayd3

L€ 10 ¢ a8ed

2
<
.hfv

s12p|oyayels

|[EUIIXD PUEB [BUJIDTUI YUIM
suo(3dela1u) uj stuiod a8paimouy
no|dxa pue asiugoday eyreoidde
2IUBISISSE PUE SJUBpUNnge ue yim
ueys UoNEWIOLUI PUB 3P |MOUY
01 Yoeousdde auniew e a1el1sUoUSp
slUuDWIZeUEW 33pa|Mmouy
21e)|1284 01 JUDWILISA0S

|e20] ssoJoe sdiysJaupied ysigeis]y
«UDI1EWIOLU] PUE 33P3jMOUY 2eYsS
pue e 23 01 pasamodwa

3B SJAQUIBW WED] BI3YM 2NN
pue uosia e poddns pue a1eas) .

sayoeosdde adioead 1saq aleys
pUE SE3PI MU NI 0] SUCISSIS
uleys UOIIELLIDJUL PUE B3P3jMOY
JenS8al ploH eBuleys a3pa|mou
pue SulUIEa] JO BAIDNPUOD 2UNYNJ €
9122J) elUdWIBEUELI UONEULIOU]
pue 28pa|mou)| JoJ SWIA1SAS
SuLI0lUOW puUE SAUINSEBW J1BINIIE
S1|qR1ST «SUOIINGIISU] SNOLIBA
s50.10e WawaBeuew 283pajmouwy
2o1oeud-1saq 1owoud pue aieys
»Sp22U JuawWaleue L I3pamou
84n1n} 193w 03 sassadoud

pue spaepuels do[aAa «SWasAS
puE siuawWaJiinbal Juswadeuew
s5pajmouy pue uoieLLIoU

ainny 1ipald AISAIIISHT

Auaiys

pue $s3U3AII3YR [2uOllnisul
aoueyua 0} a8pamouy a8pa-Buinnd
puz Juealjas apirotd pue Yaleasal o1
$924N0SaJ [BUIBIUI PUB [BUIDIXD 23
+UOIBWIOUI JO BulIBYS 404 $3IN1ONIIS
PUE SWISIUEYIAL D1BLD ARANRDY
«SUO[IN|0S apiaoId pue SuoISIIap
30UaNUL 01 A|PANDRH3 UolBLIOUI
35N PUE $32IN05 SNOLIBA W01

BIEP J1EN|EAT «3UlIBYS UOIIRWIONI
pue a8p3a|mouy |euo1IN}IIsul

ageuew o1 AJo|ouUYDaY pUE SWAISAS
uopewlou aiedoidde a5 e

sJaquiaw

weal pue sJop|oyYsyels
[EULIDIUI YUM 23P3|MOu
puE UOI1eW IO}

aleys Aein3ay e

aseq aSpajmouy ayl
352940U] 0] UOIIBWIOLUI
JO $32IN05 M3U 235
«5SUOISN[IUOD MEIP 01
uoIlEWIONI JauduIul pue
asAjeuy es1aaloud pue
sysey oy1aads Jo) panbal
LOITB IO JUBAD|S YIR1
pue asu108a1ed 133|(0D .

swageue|n
uonewou|
pue a8pajmouy

Jot1adng

pesueApy

Juajadwio)

nseq

sapualadwo)

N
SQ\



o
= %
e
Aujediunpy [e207 380N Wielyd3 MM/LJ
L€ J0 9€ 23ed ® Y
, S

audpsip pue ssuaadwod

|esow Jo §|9A3 Y31y Yyum epawl
BU1 Y}M 9IEDIUNUIWIOD 01 3|qY =
uo1INIASUI 2Y3 Jo d3ew! aausod e
9oUBLUS 0] 3I35 PUB SJAP|OYYEIS
[BUISIXD 01 UOIINUISUI 343

a1owouad pue 3pely «s3|dpund
alad oyieg salowoud 32yl LOLENNS
UIM-UIM B 1B JALLIE pUE s1911eW

$IUBWNJ0P UM paJnionils
-||2M puB 3sDU0D PASN04 1B
31dwo) «512p|0YN RIS JUBAS|RY
EU0J) JUDWIDIEe PUB JUSWHWILIOD
“uoddns sules 1ey} Jauuew

Apienbape 8papmouy
PUE UOIBULIOLUI

A3ALI0D pUB 31BUILSSSI] »
UOI1BIaPISUOT 0!

.
1JeAl|a. pue

ingoedwi s1 1843 UCIIEILUNLIWOD
aasod ygnouyl s1sY10 3leAloWw
pue aJidsul 03 21qY «UOIINIISUI
au1 3unuasaidad pue suoneil0sau
uj 351|2122ds e Se papIeBay e

xadwos punoJe suoienosau
1P211p AlpAILD43 01 3(aY

«53nss] x23[dwWw o3 uo syulodmaIn

Suneaunwuwiod uaym Spadu

JEUOIINUISUL Y1Mm SaAildadssad

jenyjod aouejeg « ASaleds
UGIIEJIUNUILLOD PBULBP-|{3M

e dOjaAd(] «SIOP|OYINEIS JURAD|AL

0] 53118 W SAISUDS pue ysU

-ySiy 91e21UNWILLIOD APBAIIDEYT «

e U] JUSIUO0D J9A12Q «J3ySUBRL)
uojleuLIojul [ewindo ayeyjoe;}

pue aouajpne Ay} Uns 03 JAIS

PUE JU33U0D UOLESIUNWIWOD jdepy
542119 pUe sapnie ‘saaidadsiad
asJonp 23eda.dde pue a1eJ2|01
‘puBlsIapun 01 2|qy eSuneAcw

pue Suirsa4a1ul S1 38yl JAUUB LW B Ul
s3U13195 |RLWIOUI PUE |BWI0Y Ul $8n0J3
pue sienpialpul 03 seap| ssaudxd e

JoUIIPNE 9] JO Spasu Ayl
aye1 sAeme 10U S30pP INq
‘13uuew pasnog) pue Jesp
P uj Seapl ssa4dx] esjo01
yans Suis|an Ul asueping
sasinbaJ 1nq ‘sauaipne
sy 404 21edoudde sjool
PUE SI3A3| UONEJIUNWILIOD
10} Buipuelsiapun

Ue 21ensuUowWaq e

UQIEIILNIIWIOD

Joussdnsg

pajueApy

wansdwo)

! Jiseg

sapuaadwo)




Aujedidiungy (2207 ajeSo A wiedyd3

L€ J0 L€ 28ed

z
£
=

wedwi y3iy e pjaiA 1eyy

S3I1IAIDE [BD13LID Uo 3jdoad snJ04
5|08 asijeau 03 sue|d uonoe 1snipe
puE $}2eg1as AWO0IIINQ «5|203
ysiidwodae o1 sysu dleldosdde
el eSUONIEIIAAX3 WJIIl-MOYS pue
-8uo| Sunesunwwod ‘sjeos weal
Suiduajeys pue snoniquie 19s 0}
weal YUM JJoAn epadinbas uaym
SUOIIUAAIUI [BIPA WS JUSWIdwl
pue souew.04ad umo Jojiuow
‘spiepuels Alljenb pue synsaJ syl
P33IX%3 01 JWWOD) edJUBWIOMIM
|[euostad 104 spiepuels

y8iy s1as pue s|eod pasnaoj-1ual|d
‘BuiBuajeyd dojana@ eS3Nsad

pue spiepueis Ajjjenb paaoxa

01 513410 apIn3 pue Yyoeo)

uonnisul ayl

40 3J0m ay3 Suinjea pue 3ulen|eas
‘ss@2ons Sulnseaw pue Suloyuow
‘Buppeut ‘sanigisuodsal

Suluyep ‘piom Zuiugisse

pue SuiSeurw Jo} SWS1SAS
|euonniisul Bulysigeisy eaunssasd
Japun paoe|d usym sindino Ajljenb
U0 SNJ0J B UlelUIRIA] eSUOIIEIIAAXD
Suinaiyoe 03 JusWHWWOoI Aejdsip
pue weal pue §|3s 01 saA1alqo pue
sjeos uiBuajeyd 195 Auonadwod
01 y3nouya s1afoid pue ysej mojjo4
eSpJepuels Ajljenb pue syjnsau
Suinaiyoe 03 yoeoadde pajuwiwiod
pue paullJdlap e dleJisuowaq
eP330B41SIP SUI9Q SPIOAR pUR }|Nsal
pu3 ay3 uo sndo4 eindino Aljenb
3JNSU3 0} SIWO0IIN0 PuUe Sp.iepuels
uMo AJLIaA AjJUDISISUOD e

papaau

se spuawisnipe ayew pue ‘salepdn
snyels apiaoad $324n0S3J JO Ash pue
“ylom jo Ayljenb ‘ssaidoud sionuo
#S3A1103(Q0 3A3IYIE 01 JBPIO Ul S NS
10 Ayjenb pue Alzuenb syl sauejeq 03
3|qy e Aujenb ysiy jo indino aanpodd
eSpJEPUR]S 135 SUIA3IYDE pUNOJE $)SE]
pue sassaoo.d udisap pue spiepuels
Ajllenb 195 «51INSaJ 1294402 3y}
Suinaiyoe ul aprid pue JusWNWWOD
wuyy Aejdsig e sanianoe Aluond
-13Mo| AQ pa12eJiSIp 3W023q 10U SI0pP
pue suonoe Ajsoud-ysiy uo sndo4 e

a4nssauad 1apun

uaym uonepadxs 19w
01 S|IB} INQ “S9IUBISWINDIID
|B42U33 Ul IOM

Alljenb 3anpoud e3}40Mm JO
Anjenb ay3 Sunesodiodul
ul Judwdojanap

saJdinbas ing ndino

40 Ayzuenb ay) uo snao4
ep.lepUR]S POOS B JO
S11E4} S3W0DIN0 IDNPOo.d
2|04 2Y3 ul pasinbau
$1|NSaJ JO [9AS] WNWIUIW
31 90NnpoUd eS1nsal
1031102 3y1 SulAlIyde

01 JUBWHWWOI JIseq e
MOYS eSJa}3eW JURLIOdWI
01 Suipuane uj aduepind
sasinbaJs ang yiom

10 Ajljenb puelsiapun e

snoo4 Ajienp
pue s1nsay

Jouadnsg

pasuenpy

jualadwo)

Jiseg

sapualadwo)

SM

Y%
o—



